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Building Corporate Serious about sustainability Putting aims into action
SOciql Res ponsibility into We all have a responsibility to build a sustainable We challenged teams to review the UN Sustainable

future for our people and planet. In Med Comms, Development Goals, and organize a day out of the

mindsets qnd ski"sets in sustainability 1s increasingly important for clients ousiness to help with a sustainability cause In their

when partnering with agencies. ocal community.

Medlcql communlcatlons This inspired us to see If we could positively impact Teams pitched their ideas to a senior review team,

. _ the mindsets and skillsets of our staff, with a organized their day of action, then presented back
Rebecca Douglas, Daniel Cicognani, Lucy Eardley, sustainability-focused challenge for colleagues on our to a judging panel. Winners were selected and all
Victoria Morris and Rhiannon Meaden entry-level talent development program, Fuel (Future participants were invited to provide feedback in a

IPG Health Medical Communications, Macclesfield, UK Experts and Leaders). post-challenge survey.

We can make a meaningful difference by
building a sustainability focus into early careers

Bridging the A world of Growing skills fit for
sustainability sustainability matters the future

knOWInge gap Our teams gave back to their Our Fuel participants developed a
0 h d. the level of communities in a wide variety of ways, range of skills that will enhance their AT
Ul SUrVEy sShowed, the IeVEl © Including river cleansing, aiding refugees, careers, from project management, problem solving, REALN Y

self-reported good awareness of and caring for front-line health workers. and organization, to leadership, ideas generation | APRIL 2018
UN Sustainable Development sinie ey MEN S SHED OCT 201

Goals increased OILER HOUSE = B

]
oy \ ;b JUR STORY  § Ji
o/ o/ o/ Gé ﬁ \3-_ of participants listed M = ﬁ kb Hu:;
from O O O = teamwork as a ¥ S~ SLTF
of individuals reported a positive strengthened skill ‘ e -

pre-challenge post-challenge change in behavior in relation to B .---_“n JULY 2010
sustainability matters

Watch Our sustainability partners Ledrh more

our Eu,el | The Star Project « Sow the City ¢ The Trussell Trust « Larne Foodbank e abOUt.the UN
pCII‘tIC!pCIht ' - a - | UHN Toronto General Hospital » Fulfill Food Bank ¢ Feeding America - Good Sustainable
Interviews m ' Shepherd Food Bank of Maine ¢ Friends of the Liesbeck « Hennops Revival Development
' » Fareshare « Refuweegee » The Pickup Artists ¢ Surfers Against Sewage » Goals
Pickfit « Scottish Canals « Glasgow City Council « Mid & East Antrim Borough
Council » Keep Pinellas Beautiful ¢ Clean Ocean Action (COA)  Kingston
Ontario Clean Neighbourhoods « CBCM Chicago Bird Collision Monitors
(CBCM) ¢ Good Shepherd Ministries, Toronto

https:/mmc.qrd.by/nlqggeu https:/mmc.ard.by/el3it1l
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