Ethical Decision-Making Model
Step one – Identify the problem or dilemma
-This step involves clearly defining the ethical issue or dilemma and gathering all relevant information. It is essential to thoroughly understand the situation and the people involved to make an informed decision.
-Is the concern an ethical issue or just a problem that may be administrative, cultural, moral, or relational?
	-Which of the ethical principle-categories are involved (e.g., confidentiality, relationships, etc.)
Step two – Consult the relevant code of ethics
	-Find any guidance that is available from your code of ethics.
	-Recognize that the code may not hold the answer.
Step three – Know the applicable laws and regulations (Not Possible During our exercise)
	-Consider any laws or regulations that apply including those from your employer
-Of particular importance is confidentiality, reporting abuse, danger, parental rights, records, assessment, and scope of practice.
Step four - Obtain consultation without divulging personal identifiable  information while maintaining confidentiality (Not Possible During our exercise)
	-Talk through your assessment of the situation and possible solutions
-The individual can seek guidance from colleagues, supervisor, attorney, or their professional organization but must maintain confidentiality when disclosing to others. 
	-Discuss with student/client if appropriate.
	-For legal matters, consult an attorney
Step five – List all possible solutions or courses of action 
-In this step, you brainstorm a range of possible solutions or courses of action for addressing the problem. It is important to consider a variety of options, such as referral to an employer, a university, or handled through a mediation body. It is important to consider the impact that each action would have on all concerned parties. 
Step six – Consider consequences of each solution and select the most appropriate course of action
-Here, you reflect on both personal and cultural values.
--Consider the risks and benefits of each action on stakeholders such as consumers, employers, co-workers etc. 

Step seven – Implement the decision and evaluate results (Not Possible for our Exercise)
-The final step is to put the decision into action and monitor its effects over time. Ongoing evaluation is necessary to ensure continued alignment with ethical considerations and to adjust if needed.

