Ethics Case Studies for Session 03
Case Study #1
Group/Room 1 - Case Study #1
Sandy, a vision professional, joined several clients on an excursion to a historical museum and took photographs during the outing. Later, she uploaded those pictures, including images of clients, to her Facebook page. She noted that according to the law, individuals in public spaces are fair game for anyone who wants to take pictures and should expect that they may appear in photographs. When one client discovered the post, they became upset because the images had been shared publicly without consent. Who is correct and what should be done, if anything?

Code References:
AER 	5.03, 7.04
COMS	2.3 
CLVT	2.3	
CATIS
CVRT	1.9, 6.1, 6.3
CRC	A.6.b, B.1.d, K.4.e



Group/Room 2 - Case Study #1
My student had an educational Assistive Technology evaluation from the general agency serving people with disabilities. The recommendations are just not appropriate, and I am not sure what other alternatives we have. I don't think the evaluator understood the needs of my client, but there is no one else around to give the assessment. What is my ethical responsibility?

Code References:
AER		8.03
COMS	1.2
CLVT	1.3
CATIS	10 Standards of Professional Behavior
CVRT	2.3
CRC	H.2.a, H.5.a



Group/Room 3 - Case Study #1
Diane is a teacher for students with visual impairments. She conducted a parent-teacher meeting to discuss the progress of her student, Alice, who has been experiencing difficulties with Braille comprehension. To support Alice's improvement in reading Braille, Diane recommended private instruction sessions on Saturdays. However, the school district was unable to provide these services at that time. In response, Diane privately arranged with Alice's parents to visit their home and provide additional instruction. As a gesture of appreciation, the parents gave Diane season tickets to her favorite professional baseball team as compensation for these sessions. Having knowledge of this, what would you do?

Code References:
AER		9.02, 9.03
COMS	4.8
CLVT	4.6
CATIS	Standards of Profession Behavior 11
CVRT	1.5, 1.15
CRC	A.4.j



Group/Room 4 - Case Study #1
As an administrator of an agency program, I have to work within the agency budget. There are a number of staff who could use additional professional development and need CEUs for certification, but I can't afford either their time off or the expense of sending them to a conference. Is this an ethical problem? What should I do?

Code References:
AER		12.02, 12.08
COMS	Principle 7
CLVT	Principle 7
CATIS	Preamble 
CVRT	Paragraph 3, 4.5, Principle 5
CRC	Section E – Introductory paragraph, E.1.g



Group/Room 5 - Case Study #1
Taylor, an orientation and mobility specialist in private practice, was approached by a nonprofit organization to provide orientation and mobility (O&M) instruction to a young adult named Alex, who has vision loss. After an initial meeting with Alex and his family, Taylor estimated that Alex would benefit from three one-hour O&M sessions each week over the next two months. At the conclusion of one month of instruction, Taylor told me, an associate in private practice, that Alex had gained sufficient skills in orientation and mobility and no longer required additional instruction. However, due to having a two-month contract, Taylor continues to provide lessons. Having knowledge of this, should I take action to prevent continuation of unneeded lessons? What could I do?

Code References:
A. Part 1- The Principle  
AER		9.01, 9.09
COMS	4.10
CLVT	4.10
CATIS
CVRT	1.2, 1.5
CRC	A.1.b, A.7.c
B. Part 2 – Resolving the Issue
13.01-13.06

Group 6 - Case Study #1 (same as Group 1)
Sandy, a vision professional, joined several clients on an excursion to a historical museum and took photographs during the outing. Later, she uploaded those pictures, including images of clients, to her Facebook page. She noted that according to the law, individuals in public spaces are fair game for anyone who wants to take pictures and should expect that they may appear in photographs. When one client discovered the post, they became upset because the images had been shared publicly without consent. Who is correct and what should be done, if anything?
Group 7 - Case Study #1 (same as Group 2)
My student had an educational Assistive Technology evaluation from the general agency serving people with disabilities. The recommendations are just not appropriate, and I am not sure what other alternatives we have. I don't think the evaluator understood the needs of my client, but there is no one else around to give the assessment. What is my ethical responsibility?
Group 8 - Case Study #1 (same as Group 3)
Diane is a teacher for students with visual impairments. She conducted a parent-teacher meeting to discuss the progress of her student, Alice, who has been experiencing difficulties with Braille comprehension. To support Alice's improvement in reading Braille, Diane recommended private instruction sessions on Saturdays. However, the school district was unable to provide these services at that time. In response, Diane privately arranged with Alice's parents to visit their home and provide additional instruction. As a gesture of appreciation, the parents gave Diane season tickets to her favorite professional baseball team as compensation for these sessions. Having knowledge of this, what would you do?
Group 9 - Case Study #1 (same as Group 4)
As an administrator of an agency program, I have to work within the agency budget. There are a number of staff who could use additional professional development and need CEUs for certification, but I can't afford either their time off or the expense of sending them to a conference. Is this an ethical problem? What should I do?
Group 10 - Case Study #1 (same as Group 5)
Taylor, an orientation and mobility specialist in private practice, was approached by a nonprofit organization to provide orientation and mobility (O&M) instruction to a young adult named Alex, who has vision loss. After an initial meeting with Alex and his family, Taylor estimated that Alex would benefit from three one-hour O&M sessions each week over the next two months. At the conclusion of one month of instruction, Taylor told me, an associate in private practice, that Alex had gained sufficient skills in orientation and mobility and no longer required additional instruction. However, due to having a two-month contract, Taylor continues to provide lessons. Having knowledge of this, should I take action to prevent continuation of unneeded lessons? What could I do?



Case Study #2
Group/Room 1 - Case Study #2
Sara is an instructor who has been hired to work at a summer camp. To raise money for the summer camp for students with visual impairments, administrators publish an advertisement featuring a blind child in a way that emphasizes helplessness and pity. By playing on the heart strings of the public, the ad may attract donations. It does so, however, by using children who may later regret being a part of such an effort. It also ends up reinforcing harmful stereotypes. What code elements does this violate, and what should the instructor do?

Code References:
AER		503, 7.04
COMS	2.3
CLVT	2.3
CATIS
CVRT 1.17
CRCE.1.d



Group/Room 2 - Case Study #2
The Department of Education in our state requires that all students with visual impairment receive an assessment to determine if they would benefit from orientation and mobility instruction. We are in a small system that has not been able to attract a certified orientation and mobility specialist. The principal has tasked me, a teacher of students with visual impairments (TSVI), to provide this evaluation, and I do not have full knowledge of the assessment instruments that are most useful. I am new and do not want to get off on the wrong foot with my principal. Should I let this go and later try and attract an O&M Specialist for the future?

Code References:
AER		1.02
COMS	1.2
CLVT	1.3
CATIS	Standards of Professional Behavior 10,15
CVRT Introduction Paragraph 4
CRC  G.1.a



Group/Room 3 - Case Study #2
One of my colleagues is encouraging me to fudge on my expense voucher from a recent professional conference we attended together. The meals were included in the conference registration, but my colleague wants to turn in meal expenses in order to make some extra money. He is having a difficult time financially right now. If I don't do it, he will get caught, but I don't think it is right to lie. What should I do?

Code References:
AER		Key Principles Fidelity and Integrity
COMS	Preamble 
CLVT	Preamble – Veracity (truthfulness) 
CATIS	Standards of Professional Behavior 25
CVRT     4.9
CRC	E.4.g



Group/Room 4 - Case Study #2
Albert supervises the vision service at a non-profit organization. The results of evaluations determine eligibility for merit pay, which serves as a financial incentive based on job performance. Among the staff under Albert's supervision is Henry, who is not only a colleague but also a friend from college. Each year, Henry receives merit pay as a result of his performance evaluation. In contrast, the other four staff members, despite consistently receiving positive evaluations, have never received merit pay. What principles are in play here, and what can be done?

Code References:
AER		12.1, 12.05, 12.09
COMS	Preamble
CLVT
CATIS
CVRT 4.6, maybe 4.5
CRC Introduction Section F, F.1.e



Group/Room 5 - Case Study #2
Jessie is a highly skilled and well-intentioned Vision Rehabilitation Therapist. She is working for a private company that requires employees to advertise their services. Jessie is using a testimonial from one of her visually impaired clients in promotional materials about the client's achievements. The client was not given the opportunity to approve or refuse dissemination of this testimonial. Jessie is under pressure from her employer to provide such testimonials, but I know she wants to do the right thing. How can I stop this from continuing?

Code References:
A. Part I – The Principle
AER 	
COMS 	4.10
CLVT	4.10
CATIS
CVRT 	1.17
CRC	L.1.b
B. Resolving the Issue 
AER 13.01-13.06

Group 6 - Case Study #2 (same as Group1)
Sara is an instructor who has been hired to work at a summer camp. To raise money for the summer camp for students with visual impairments, administrators publish an advertisement featuring a blind child in a way that emphasizes helplessness and pity. By playing on the heart strings of the public, the ad may attract donations. It does so, however, by using children who may later regret being a part of such an effort. It also ends up reinforcing harmful stereotypes. What code elements does this violate, and what should the instructor do?
Group 7 - Case Study #2 (same as Group 2)
The Department of Education in our state requires that all students with visual impairment receive an assessment to determine if they would benefit from orientation and mobility instruction. We are in a small system that has not been able to attract a certified orientation and mobility specialist. The principal has tasked me, a teacher of students with visual impairments (TSVI), to provide this evaluation, and I do not have full knowledge of the assessment instruments that are most useful. I am new and do not want to get off on the wrong foot with my principal. Should I let this go and later try and attract an O&M Specialist for the future?
Group 8 - Case Study #2 (same as Group 3)
One of my colleagues is encouraging me to fudge on my expense voucher from a recent professional conference we attended together. The meals were included in the conference registration, but my colleague wants to turn in meal expenses in order to make some extra money. He is having a difficult time financially right now. If I don't do it, he will get caught, but I don't think it is right to lie. What should I do?
Group 9 - Case Study #2 (same as Group 4)
Albert supervises the vision service at a non-profit organization. The results of evaluations determine eligibility for merit pay, which serves as a financial incentive based on job performance. Among the staff under Albert's supervision is Henry, who is not only a colleague but also a friend from college. Each year, Henry receives merit pay as a result of his performance evaluation. In contrast, the other four staff members, despite consistently receiving positive evaluations, have never received merit pay. What principles are in play here, and what can be done?
Group 10 - Case Study #2 (same as Group 5)
Jessie is a highly skilled and well-intentioned Vision Rehabilitation Therapist. She is working for a private company that requires employees to advertise their services. Jessie is using a testimonial from one of her visually impaired clients in promotional materials about the client's achievements. The client was not given the opportunity to approve or refuse dissemination of this testimonial. Jessie is under pressure from her employer to provide such testimonials, but I know she wants to do the right thing. How can I stop this from continuing?
2

