Definitions of Key Terms
·       Ethics: A system of moral principles guiding human behavior and decision-making. Ethics concerns standards of right and wrong and serves as a personal guide, considering how actions affect others and encouraging choices that are morally sound.
·       Ethical Decision-Making: The process of carefully considering consequences, stakeholder interests, and core values to make sound choices in both personal and professional contexts.
·       Codes of Ethics: Documents adopted by organizations to help members distinguish between right and wrong and to apply these distinctions in their professional decisions.
·       AER Members: Individuals who have paid their current dues to AER and belong to professions serving people who are blind or visually impaired.
·       Consumers: Children and adults with blindness or visual impairment, along with their families, who receive professional services.
·       Students: People who are under the guidance or supervision of faculty members at a college or university.
·       Accountability: The responsibility of professionals to be answerable for their ethical behavior to consumers, credentialing bodies, employers, and fellow professionals.
·       Public Statements: Statements made in various contexts, including advertising, product endorsements, grant and licensing applications, brochures, resumes, media comments, legal proceedings, public presentations, and published materials.
·       Harassment: A broad category of offensive behaviors intended to disturb or upset, typically repetitive in nature. Legally, it refers to intentional actions that are threatening or disturbing.
·       Sexual Harassment: Includes unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature that creates an intimidating, hostile, or offensive work or learning environment, potentially disadvantaging the victim.
·       Conflict of interest: A conflict of interest arises when an individual’s personal interests may interfere with their professional responsibilities or decision-making within the organization. It is important for all parties to recognize and disclose any potential conflicts to maintain trust and integrity in all activities.
·       Confidentiality: Confidentiality refers to the obligation to protect sensitive information from unauthorized access or disclosure. All parties are expected to handle confidential information with care and ensure it is not shared outside of approved channels.

