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Black Women's Panel 
on Pay Inequity

presented by

Ofronama Biu, Paulette Senior & Tycely Williams, CFRE

Welcome

Tycely Williams, CFRE
Chief Development Officer 
America’s Promise Alliance
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Black Women and Pay Equity: Data from 
the Race to Lead Survey 

Ofronama Biu
Senior Research Associate 

Building Movement Project

About the Building Movement Project

Join the Conversation @BldingMovement #RaceToLead
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Join the Conversation @BldingMovement #RaceToLead

Who Took the Survey

More than 5,200 Respondents
Nationwide

618 Black women 
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Annual Salary Less than $50K (All Depts)
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Paid Less than Colleagues for Same Work (All Depts)
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Paid Less than Colleagues for Same Work (Development)

*Often/Always

*Preliminary data. Do not distribute.
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Received Raises/Promotions (All Depts)
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Did not Receive Raises Nor Promotions (All Depts)
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*Preliminary data. Do not distribute.
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Asked to Do New Projects w/o Compensation (All Depts)
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Stay in touch

Ofronama Biu
Senior Research Associate
Building Movement Project

obiu@buildingmovement.org

Learn more about our reports: http://racetolead.org

Join the Conversation @BldingMovement #RaceToLead

Paulette Senior
President & CEO

Canadian Women’s Foundation
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Source: Diversity Leads: Diverse Representation in Leadership: A 
Review of Eight Canadian Cities: www.ryerson.ca/diversity/reports  

Source: Diversity Leads: Diverse Representation in Leadership: A 
Review of Eight Canadian Cities: www.ryerson.ca/diversity/reports  
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To learn more about the 
Women’s Impact Initiative visit

https://afpidea.org/wii
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