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AB 152   SUPPLEMENTAL PAID 
SICK LEAVE

• Th is  le gis la t ion  e xt e n d e d  SPSL fro m  
Se p t e m b e r 30 , 20 22, t o  De ce m b e r 31, 
20 22

• SPSL was  n o t  re n e we d  an d  is  n o w 
e n d e d

• Ho we ve r, gran t  re lie f is  s t ill ava ilab le



AB 152 GRANT RELIEF 
FOR SMALL BUSINESSES
Up  t o  $50 ,0 0 0  in  gran t  m o n e y if:

• "C" o r "S" co rp ., LLC, p a rt n e rsh ip , lim it e d  
p a rt n e rsh ip , o r re gis t e re d  50 1(c)(3), 
50 1(c)(6 ), o r 50 1(c)(19 );

• o p e ra t in g s in ce  b e fo re  J un e  1, 20 21;
• cu rre n t ly ac t ive  o r o p e ra t in g;
• 26  t o  49  e m p lo ye e s
• p ro vid e d  CSPSL p e r Ca lifo rn ia  Lab o r Co d e  

Se c t io n s  248 .6  an d  248 .7; an d
• p ro vid e  o rgan izin g d o cum e n t s .



• ETS re m a in s  in  e ffe c t  fo r n o w, b u t  …
• Ne w n o n -e m e rge n cy re gu la t io n  co m in g in t o  e ffe c t  in  

n e xt  fe w we e ks
• So m e  ch an ge s :

• No  m o re  e xc lus io n  p ay
• No  m o re  d a ily scre e n in g
• Ne w re q u ire m e n t  t o  re p o rt  m a jo r o u t b re aks
• Ad o p t s  CDPH d e fin it io n  o f “c lo se  co n t ac t ”

CHANGES TO CAL/OSHA ETS



AB 2188 CANNABIS

• Effe c t ive  J a n ua ry 1, 20 24
• Pro h ib it s  e m p lo ye rs  fro m  d isc rim in a t in g a ga in s t  e m p lo ye e s  b a se d  o n :

⚬ use  o f ca n n a b is  o ff t h e  jo b  a n d  a wa y fro m  t h e  wo rkp la ce
⚬ d rug sc re e n in g t e s t  t h a t  h a s  fo un d  t h e  p e rso n  t o  h a ve  n o n -p sych o a ct ive  

ca n n a b is  m e t a b o lit e s  in  t h e ir h a ir, b lo o d , u rin e , o r o t h e r b o d ily flu id s
• Exce p t io n s :

⚬ Co n st ruc t io n  t ra d e s ; o r e m p lo ye e s  in  p o s it io n s  re q u irin g fe d e ra l 
go ve rn m e n t  b a ckgro un d  in ve s t iga t io n s  o r se cu rit y c le a ra n ce s  t h ro ugh  
t h e  De p a rt m e n t  o f De fe n se . 



AB 1126 CAL SAVERS

Em p lo ye e s  wit h  1 o r m o re  e m p lo ye e s  
m ust  n o w re gis t e r fo r Ca l Save rs  b y 
De ce m b e r 31, 20 25



SB 1477 WAGE 
GARNISHMENT LIMIT

• Effe c t ive  Se p t e m b e r 1, 20 23
• Re d uce s  wage  ga rn ish m e n t  lim it s  t o  

t h e  le sse r o f t wo  am o un t s : 
⚬ 20 % o f d isp o sab le  e a rn in gs  fo r a  

we e k o r 40 % o f t h e  am o un t  o f t h e  
e m p lo ye e ’s  d isp o sab le  e a rn in gs  
t h a t  e xce e d  48  t im e s  t h e  s t a t e  
m in im um  wage . (So  48  x m in  wage  
o f $15.50  = $744)



AB10 41 CFRA
"DESIGNATED PERSON"

• 5+ e m p lo ye e s
• 12 we e ks  in  12 m o n t h  p e rio d
• Birt h  o f ch ild
• Ad o p t io n  o r fo s t e r ca re
• Care  fo r fam ily m e m b e r o r d e s ign a t e d  

p e rso n  
• Own  se rio us  co n d it io n
• Qua lifyin g e xige n cy
• "De s ign a t e d  Pe rso n " - in d ivid ua l re la t e d  b y 

b lo o d  o r wh o se  a sso c ia t io n  wit h  t h e  
e m p lo ye e  is  t h e  e q u iva le n t  o f a  fam ily 
re la t io n sh ip



AB 1751 
COVID- 19 PRESUMPTION

• 5+ e m p lo ye e s
• Th ro ugh  J an ua ry 1, 20 24
• Burd e n  o n  e m p lo ye rs
• WC b e n e fit s  fo r COVID 

illn e ss
• Must  e xh aus t  s ick le ave  firs t
• May b e  re b u t t e d  b y e vid e n ce



AB 1949 BEREAVEMENT 
LEAVE

• No  lo n ge r o p t io n a l
• 5 o r m o re  e m p lo ye e s
• 5 d ays
• Can  ap p ly PTO o r vaca t io n  le ave
• Effe c t ive  J an ua ry 1, 20 23



AB 2693  NOTIFICATION 
REQUIREMENTS FOR COVID- 19 

• Effe c t ive  J an ua ry 1, 20 23 
• No n o t ice  re q u ire m e n t  t o  t h e  loca l 

p ub lic  h e a lt h  age n cy 
• CDPH n o  lon ge r re q u ire d  t o  m ake  

in fo rm a t ion  re ga rd in g COVID ou t b re aks  
an d  ca se s  re ce ive d  ava ilab le  on  it s  
we b sit e

• De fin it ion  o f “c lo se  con t ac t ” h as  
ch an ge d  - 15 m in  ove r a  24  h r p e riod  
wit h  a  p e rson  (sym p t om a t ic  o r 
a sym p t om a t ic ) d u rin g t h e  p e rson ’s  
in fe c t ious  p e riod



• Em p lo ye rs m ay e it h e r p ro vid e a writ t e n n o t ifica t io n o r a wo rks it e p o s t in g
• Po st wit h in 1 b usin e ss d ay o f ge t t in g n o t ice o f t h e e xp o su re
• Th e n o t ice m ust s t a t e :

⚬ Dat e s o n wh ich an e e was o n t h e wo rks it e
⚬ Lo ca t io n o f e xp o su re s
⚬ Co n t ac t  in fo rm a t io n  fo r e e ’s t o  re ce ive  in fo rm a t io n  re  COVID re la t e d  b e n e fit s
⚬ Co n t ac t in fo fo r e e ’s t o re ce ive t h e c le an in g an d d is in fe c t io n p lan
⚬ Must b e p o st e d fo r a t le a s t 15 ca le n d a r d ays
⚬ Must  b e  in  En glish  an d  lan guage  un d e rs t o o d  b y m a jo rit y o f e m p lo ye e s
⚬ Alt e rn a t ive  t o  p o s t in g = co m m un ica t e  t h e  in fo rm a t io n  in  t h e  m an n e r in  wh ich  

t h e  e m p lo ye r n o rm a lly u se s  t o  co m m un ica t e  e m p lo ym e n t -re la t e d  
in fo rm a t io n  

AB 2693 NOTIFICATION 
REQUIREMENTS FOR COVID- 19 (continued)



SB 951   ACCESS TO PFL AND SDI 
FOR LOWER WAGE WORKERS

• He lp s  lo we r wage  wo rke rs  b y in cre as in g fam ily an d  d isab ilit y le ave
• It  ch an ge d  t h e  fo rm ula  t o  ca lcu la t e  d isab ilit y p aym e n t s  fo r d isab ilit ie s  s t a rt in g 

a ft e r J an ua ry 1, 20 25
• In cre as in g fro m  6 0 -9 0 % t h e  sh a re  o f wo rke rs ’ wage s  p a id  b y PFK an d  SDI 

s t a rt in g o n  1/ 1/ 20 25. Use d  t o  b e  40 % o f wage s .



SB 1162 REPORTING TO CA 
CIVIL RIGHTS DEPT

• Un d e r e xis t in g law:
⚬ 10 0  o r m o re  e m p lo ye e s  
⚬ Man d a t e d  t o  sub m it  Em p lo ye r In fo rm a t io n  t o  

EEOC
⚬ Sub m it  p ay d a t a  re p o rt  t o  CA Civil Righ t s  De p t  

(fo rm e rly DFEH)
⚬ Sub m it  a  fe d e ra l EEO-1

• Ne w law:
⚬ Sub m it  p ay d a t a  re p o rt  b y se co n d  We d n e sd ay 

o f May e ach  ye a r 
⚬ Effe c t ive  May 10 , 20 23
⚬ EEO-1 n o  lo n ge r sa t is fie s  re q u ire m e n t  
⚬ Exp an d s  d a t a  t h a t  m ust  b e  re p o rt e d  t o  in c lud e  

n um b e r o f e m p lo ye e s  b y face , e t h n ic it y, an d  
se x in  sp e c ifie d  jo b  ca t e go rie s

• Em p lo ye r wit h  15 o r m o re  e m p lo ye e s  t o  in c lud e  in  
a ll jo b  p o s t in gs  t h e  sa la ry o r h o u rly wage  ran ge  
t h a t  t h e  e m p lo ye r re a so n ab ly e xp e c t s  t o  p ay fo r 
t h e  p o s it io n



AB 1632 CUSTOMER ACCESS TO 
EMPLOYEE RESTROOMS

• Will re q u ire  b us in e sse s  o p e n  t o  t h e  ge n e ra l 
p ub lic  t o  a llo w p e o p le  wit h  ce rt a in  m e d ica l 
co n d it io n s  t o  acce ss  e m p lo ye e  re s t ro o m s

• Busin e ss  m ay re q u ire  d o cum e n t a t io n , 
wh ich  is  su ffic ie n t  if t h e  d o cum e n t a t io n  is  
s ign e d  b y a  m e d ica l p ro fe ss io n a l a t t e s t in g 
t h a t  t h e  cus t o m e r h as  sp e c ifie d  m e d ica l 
n e e d s

• No  p riva t e  righ t  o f ac t io n . En fo rce m e n t  b y 
St a t e  De p a rt m e n t  o f Pub lic  He a lt h



AB 2068  CAL/OSHA 
HEALTH POSTINGS 

• AB 20 6 8 re q u ire s  t h a t  e m p lo ye rs  
re q u ire d  b y Ca l/ OSHA t o  p o s t  
n o t ice s  o f vio la t ion s  m ust  p os t  
t h e  n o t ice s  in  m u lt ip le  lan guage s

• En fo rce m e n t  b y Ca l/ OSHA



SB 1044 NO RETALIATION  FOR 
REFUSING TO WORK IN 
EMERGENCIES
• Bars  e m p lo ye rs  in  e m e rge n cy s it ua t io n s  

fro m  re t a lia t in g aga in s t  e m p lo ye e s  wh o  
re fuse  t o  co m e  t o  wo rk b e cause  t h e y 
b e lie ve  t h e  wo rkp lace  un sa fe  

• Num e ro us  e xce p t io n s  fo r sp e c ifie d  
in d us t rie s

• Em p lo ye rs  can n o t  p re ve n t  e m p lo ye e s  fro m  
us in g ce ll p h o n e s  t o  se e k e m e rge n cy h e lp , 
a sse ss  sa fe t y, o r co m m un ica t e  re ga rd in g 
sa fe t y

• Em p lo ye e  m ust  t e ll e m p lo ye r ab o u t  t h e  
e m e rge n cy co n d it io n



SB 1334  MEAL AND REST 
PERIODS FOR PUBLIC 
HEALTHCARE WORKERS

• SB 1334  gran t s  t h e  righ t  t o  m e a l an d  re s t  
p e rio d s  t o  ce rt a in  p ub lic  se c t o r h e a lt h  ca re  
wo rke rs

• Ap p lie s  t o  p ub lic -se c t o r e m p lo ye e s  wh o  
p ro vid e  d ire c t  p a t ie n t  ca re  o r sup p o rt  d ire c t  
p a t ie n t  ca re  in  ge n e ra l a cu t e  ca re  h o sp it a l, 
c lin ic , o r p ub lic  h e a lt h  se t t in gs  

• En t it le m e n t  is  s im ila r t o  m e a l an d  re s t  b re ak 
righ t s  p o sse sse d  b y p riva t e  se c t o r wo rke rs

• Exe m p t io n  fo r e m p lo ye e s  co ve re d  b y ce rt a in  
CBAs



SB 523  REPRODUCTIVE 
HEALTH DECISION MAKING

Ad d s "re p ro d uc t ive  h e a lt h  
d e c is io n -m akin g" t o  t h e  lis t  o f 
p ro t e c t e d  ca t e go rie s  un d e r FEHA.



THANKS FOR
LISTENING!



Disclaimer
Th e  in fo rm a t io n  p ro vid e d  in  t h is  p re se n t a t io n  d o e s  n o t , a n d  is  n o t  in t e n d e d  t o , 
co n s t it u t e  le ga l a d vice ; in s t e a d , a ll in fo rm a t io n , co n t e n t , a n d  m a t e ria ls  a va ila b le  in  t h is  
p re se n t a t io n  a re  fo r ge n e ra l in fo rm a t io n a l p u rp o se s  o n ly. 

Re a d e rs  o f t h is  p re se n t a t io n  sh o u ld  co n t a c t  t h e ir  a t t o rn e y t o  o b t a in  a d vice  wit h  re sp e c t  
t o  a n y p a rt icu la r le ga l m a t t e r.  On ly yo u r in d ivid ua l a t t o rn e y ca n  p ro vid e  a ssu ra n ce s  t h a t  
t h e  in fo rm a t io n  co n t a in e d  h e re in  – a n d  yo u r in t e rp re t a t io n  o f it  – is  a p p lica b le  o r 
a p p ro p ria t e  t o  yo u r p a rt icu la r s it ua t io n . Use  o f, a n d  a cce ss  t o , t h e se  p re se n t a t io n  s lid e s  
o r a n y o f t h e  re so u rce s  co n t a in e d  wit h in  t h e  p re se n t a t io n  d o  n o t  c re a t e  a n  a t t o rn e y-
c lie n t  re la t io n sh ip  b e t we e n  t h e  re a d e r, u se r, o r b ro wse r a n d  p re se n t a t io n  a u t h o rs , 
co n t rib u t o rs , a n d  t h e ir  re sp e c t ive  e m p lo ye rs . 
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